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FMPI.OYEHj 

\ 

I'MIM.OYl-n I 


PRODATl ONAHY PEIHODt 


r'ATnoMtAN TPAlNERi 


IM-CUifiAU PAY RATKi 


r^mi on i tv : 


ART ICLE I 
n EFlNlTiONS 


A mnoihcj the Groenwlcli TMiiijuOiip PtiVlcG 

Depa r l,rnr:jn t. 

Tho TownnUlp oC Greenwich j^d )iy Ite 

'rowiiFihIp f*nuiicll or other cfr^nlqnatrd employer 
reprofien ta t i ve - 

Ono i\) y^ear from the rlnf.f> of apju^lntmont 
niu! )ins sncceBnful 1 y rromp 1 I n f'ollcn 
trnIniTui cournn at n ;’i|'p> <>vrd ar^d 

n II fdu>i: J 7 :od by tliG Police' 'JT;»ln<ii(i C'ommlBslon 
(!,.0- 2--3.1). 

pr r t Of! r r om ati nnip 1 f>y p<' • n f ]\\\ f' r> r 
np|M> i 111 niPti t until ho haN r.iu f r r:'! r ii 1 1 y 
coiriplntnd the a f or<'mon 11 f»MPd prijirp training 
cTon t nn , 

IMio enip toy on 'a nnniin 1 p;i v i 7i I ujH ve of 

nvortlmo pay or any otlirM f:pr<'lnl 
aJlowances* 

Ar'fMnvMi 1 a ted loiiffth of ruMvir o i;||1iln tlie 
1 f'ouv/I o)i I'ownniilp Po.l IrM' IW'p;) r I riir^n I 
c:oiiipntod from the einp 1 r»y r'f'* fr dalr^ of lilre- 
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ARTia.E II 


VACATI(»1S 


A. EMPI^YEES shall be granLed vacation leave with pay as follows: 


YEARS OF SERVICE 


ANNUAL LEAVE 


Up to one (1) year of service 


Prorated based on months 
of service. 

Ten (10) Working Days. 
Fifteen (15) Working Days. 


One (1) year up to five (5) 
years. 

Five (5) years and after. 


B. All references aforementioned to years shall mean years of service calculated 
from the date of ernployiucnt and all vacation leave shall vest at the beginning 
of the calendar year. 

C. It is understood that the security of the Township of Greenwich Is the prime 
consideration and that vacation scheduled may be altered or denied at the 
descretlon of the Chief of Police to comport with extlgencles that may arise 
from time to time. 


2 






ARTICLE III 


IDLIMYS: 


A. Bnployees shall recleve ten (10) paid "Floating Holidays" each year. 

B. Payment for "Floating Holidays" shall be made In one lump sum on the first pay period 
in December. The amount of Compensation shall be equivilaqt to the employees hourly 
rate (straight time) multiplied by eight (8) hours for each of the ten (10) "Floating 
Holidays". This is in atkiition to his regular salary, 

C. "Floating Holidays" may be taken as time off in lieu of the eight (8) hours of monetary 
compensation for each day used. 

1. "Floating Holidays" may be used individually as personal days or grouped together 
as vacation days. "Floating Holidays" used as time off must be approved by the 
Cliief of Police and may not adversely affect Departmental Operations. 
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ARTICIJS IV 


[.I^^A VI^S OF ABSENCE 


A. 1.FAVI' wnHOUT PAY 

Any an<i all. requests by an eii([>loyee for leave without iviy shall lx? 
governed by the applicable Departmental Rules and Regulations in effect 
at the time of the eiii|)loyee's request. 


D. SICK U^AVE 


Sick leave is defined to mean the absence from duty of an etrtployee because 
of illness or injury by reason of i»^iich such employee is unalde to perform 
tlie usual duties of his )K5sition, exposure to contagious disease, a short 
[leriod of emergency atteiKlance upon a member of his ininediate family 
critically ill and re<|uiring the presence of such tmployce. Meml)er of the 
ininediate family is interpreted as meaning parents, sikrisc, children, 
sister, brother, or graiulfiarents. Sick leave shall not interpreted as 
including an extended |)orioti where the employee serves as nurse or house¬ 
keeper during a protracted illness of a member of the family. 

Each em[iloyee sliali lx? entitled to ten (10) sick days leave ix?r calender 
year. An enployee newly hired shall be granted sick leave on a prorated 
j)asis. An employee may accumulate up to forty (40) sick days and may not 
receive nwnetary comf^ensation for accumulated time. 


C. EUNERAL LEAVE 

i 

fanployees shall receive the following schedule of leave of absence with pay 
.in the event of death in their family. 


Death of spouse or child 
Parent 

Ibtlier-in-law or FaLlier-in-law 

Grandparent 

Brother or Sister 


3 working days 
3 working days 
3 working days 
3 working days 
3 working days 


D. Leave of absence shall l)e granted by the Qii.ef of Police in compliance 
with Article. In case of illness, no leave of absence shall be granted 
for more than three days duration unless a certification from a licensed 
physician is presented to the Qiief of Police upon return to tiiity. 

E. ADMINISTTIATIVE LEAVE 


At the present time Admit)istrative Leave does not exist within the Police 
Department. 


t 
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ARTICLE VI 


SALARIES 


A. Salaries for EMPLOYEES covered by this agreement shall be as follows; 


Retroactive to January 1, 1993 

Chief of Police 
Patrolman First Class 
Patrolman Second Class 
Patrolman Third Class 
Patrolman Trainee 


$ 38,332.80 
$ 3^,750.00 
$ 33,27A.80 
$ 30,010.50 
$ 23,166.00 


Retroactive to January 1, 1994 

Chief of Police 
Patrolman First Class 
Patrolman Second Class 
Patrolman Third Class 
Patrolman Trainee 


$ AO,A41.10 
$ 36,591.75 
$ 35,038.36 
$ 31,601.06 
$ 2^,393.80 
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ARTICLE VIt 


OVEiniME 


A. (Vertiine shall lie defined as the time worked by an employee in excess of 
the regular daily schedLiletl work requirement of eight hours a day within 
tt»e standard forty liour work week and any time worked on the employee's 
regular day off. 

B. I4ien casli payment shall Issue the overtime shall be computed at a rate of 
one and one-half times the employees hourly rate. Computation for this 
hourly rate is based uptm the standard 2080 hours in a work year. 

C. IVlien compensated tiftie off sliall issue the overtime sliall be cotT^mted at a 
rate of one and one-half thnes the nunilaer of hours v^^orked. 

D. With resiject to this Article any part of an hour constitutes an hour. 

E. Overtime shall be accumulative until used by the employee. 

F. Overtime payment shall not pyramid with other coiiipensated Lime excejit for 
the employee’s regular annual salary payment in conjiiction with the standard 
woi:k year. An example of prohibited pyramiding is recGiving ccxnjiensated 
payment for a holiday worked arxl then submitting for overtime [layment on 
top of it. 

G. (Vertime payment sliall issue at the next available sclieduled [lay period. 
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ARTICLE VIII 


INSURANCE 


A - HE ALTH LIFE AND DEATH BENEFIT INSURANCE 

llie Tois?nship of Gi'GenwLch provides for this benefit thru 
n policy written by Connecticut General In^rance Company, 
ihe ex|)GnsG of tlie policy is paid by the Township. 

'ihe amount of coverage on the aforementioned policies 
sliall not be decreased by the Township from the standard 
prc^sent as of .January 1, 1992, unless prior notification 
and n{)proval is received by each effected employee. The 
iownshlp reserves the right to only Increase or better 
Llie standards. 

b. ACTIONS AGAINST POLICEMAN 


The 'I’ownship of Greenwich shall pursuant to the New 
Jersey Statutes provide for tire full services where 
actions are brought against a policeman. 

C. EALSE ARREST AND VICARIOUS LIABILITY INSURANCE 


The Township of Greenwich shall provide all employee’s 
r^^itfr False Arrest and Vicarious Liability Insurance. The 
sLaiulard of in.surance present as of January 1 , 1992, shall 
1)0 maintained or improved. Liability coverage to 
f , 000,000.00 each person/each occurence/annual aggregate 
subject to a $2,'r00.00 each loss deductible including 
loss and expense. 
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AHTlChK IX 


vvtniiou 


'rowjiFtliip of nrof'iiwlch shall provlilo ff>r t hf:^ pr'iinlnri 
nruf r n I; I rcmon b bniiGrlLs bo the rjmplf>ycns cf»v<'»r»(l[ by f.bla 
Arj rr'cnionl. pursunnt lo \A\q provlsjohs of Lhn ^Unlubcs and 
I.nws of the State of Ncmi Jersey* 

The rolJ<*o r')opa r triioM I \a currently enrolled In the 
Stntn Public Kmpioyo<?*fi Retlrement System. 





ARTiaE X 

irJ TEUNAL GUI EVANC ES AND AHUITUATION PIU JCKIlUnK 


A. I'lio Po.l i cf? rlilef or \\\n <lr!nlgnGe Blialt rGccKfrrl ?:r? oikI cloni 
I wlih thn niniivljorf* of \Au} rol lcft Do|>arLmGnt for l:ho ad J ^ oi 

ntiy cjt; t ovancrng which inn / nrlse i ft accorcloncr* wlLh^l.ho current 
Agrocrnnot ncjrcDcl hy the Towitehlp ComnilttGf^ niicl the 

emi^l oycn^i of the rollco Dopar tmen t- 

Tho purpofsf' of tJilR prof:i?<lure is to sneuro at tho Inwontt 
pons I b l n Invnl an nc[ii l twiJ> io nolutlon to the pi ol> I c^nin v^liJ ch 
may nrJno arfectlrig Llin 1 temn and conditions of Ihfn A(| r eeinen t • 
It In also to ronolvf' n^^f'^vances an noon an poor; I hie no ae to 
nrevire nfficlniicy and promote ernployof! fnoraJo. 'the parties 
agree tJiat this procoduro will be kept as infoimaJ. as may be 
3 Pi5 1 opr late. 

Grl cvanf'on aro dofJtu'n ns any cllnpute or conI:rov^^rny between 
the pnrtins wltli respo<M, to the interpretation, nppli lea t loti# 
or vlfjlnt ion of po11f?lr^f?, aqreementB# and admin J n t r a b 1 ve 
dec 1 n 10115? n r f ec11 iiy ciiip Ioyees 4 

I' • IhTl- nrJA l. GRIEVANCE V \l OCEUUUE 

^• S TEPS O F T HE a»lEVAH CE PROCEDURE 

O N E^ 

a- An aggrieved employ^^o shall institute action under 
tlie inovlslons hereof within ten (10) dnyR of the 
act being grieved by formally In writing advi^Hiig Tils 
InunedlotG Biiperlor. An earnest ef f or b ■ nha I 1. he made to 
setDn idle grievance. Fallurci to adt wll.liln tl»e said ten 
days fdyali be decMiiod to constitute an abandonment and 
waiver of the grievance* Tlje Immediate siipf'tlor nliall 
reinlr'r a decision within tlireo (3) days aftc^r receipt 
of the grievance* 

STEP TWO; ' 

a. In idve event the grlevancjo is not settled by step one the 
grievance nhcall be reduced to writing by the cji levant 
sol ting fortli the nai^nre of the gt levnnr-r», the far^to 
npiNu which It-, le based, the provloioiin f>r tlie ngrnemont 
allegedly violated, and the remedy r pgiies IfMl . ft shall 
by signed by the grlevant and filed with the Chief of 
I’nllce or other employer designated in n te.p cnie - The 
Chlc>r of t^ollcG or other employer designated i eprnsenta11 ve 
shall render a dec! s tor: in writing wltli in seven (7) days 
from the receipt of the grievance* ■ 


% 


I 
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awriNUATKlN 


ARTICLE X 

INTERNAL C I MEVANCES AND ARBITRATION PROCEDURE 
S TEP THREE; 

a. ill the event tliat the grievance Is net settled by step 
two tlien wiLlii.fi two days following tlie determination of 
the Chief f)f Police or other employer designated 
representative the matter shall be filed with the Town 
Conncil, who shall render a decision in writing within 
ten days after the first committee meeting following the 
submission of the grievance. 

C. T m E 

I'lie time limits set out herein shall he strictly adhered to 
and tile failure to process a gi'ievance to the next step 
within the specified time limit shall be deemed to mean 
tli.'it the grievant lias accepted the latest determination 
made. However, iipfin mutual consent of the parties the 
lime limits for any step may be extended or contracted. 

[). STA TUTORY RIGHT O F APPEAL 

Notliing contained in this Article shall alter, amend, change, 
or affect any statutorily mandated right of appeal, including 
review of disciplinary matters. SEE N.J.S.A. H:2A-1 and 
N..i.S.A. ^OAifA-I.S respectively. 


i 
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ARTICLE XI 


Sl-rA UAIJlLlTy ANI> SAVINCB 


A. If fiivy provision of IIhj Agroerupnt or any appH<?ntlon of this 
Acirorjnont to nny tniii)loyee or mewbor In bolO to bo invalid by 
oj>er.n 11 on of Inw by nny court/ adml til ntro 1,1 vo body or other 
tribnnni of conipotont } nr 1 RdiCb 1 on , then tho t*nr1.ioR agree 

to rooprn nogotlntlono wltli rospecb to nuf:h Invallil provlalons/ 
pcovl<lo<l tl»G provision 1 m of nn ocononilc iiatnro, connletenb 
wttti the law rolnttng to nogotla11 one nnd Intorost arl>ltratlon 
no not forth In N-.I.b.A. 34il3A et. neg . However/ all other 
provtnlono and n(>p1 t cn t tons contained herein nhnll continue 
in full force nnd effect nnd stiall not be affected thereby* 

B. 'Ih I n Agi nrment rpprosoritn niicJ incor pornJ/€!S IJir> oompleto and 
f J )irt 1 iir\(ln r B tntuH luj niirl ent Element hy tlic? parl;ln« of all 

bn r(|n I na!> 1G iRBiies wnire or could linve br?fMi 11m subject 

of iKnjol i n 11 oim . bnrliH) Lho teritin of bbln Agroenmnl:# nelfclier 
pnriy will ho rrqulifd bo nogotlaho wllli roRpneb Ivo any Buch 
run it or wlK^bfmr oi nr>b rovr^red by thin Agreemoob nnd wlietber 
ot not. within \A\o iiiiowlodgo or con Lnmpln 1.1 on of eltimr or 
i>fM li of ttiG par Lion nb Llii’ biino they iicgobJaLod or signed 
Ih i f? Ay rnemeiit 
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ARTICLE XI1 


MANACEI IEIIT IlIGHTS 


A. 'I ho 1'ownnhlp Imrnby rntninn cind ronorveg iiiiLo H;peJf, wltliout 
11 ml t n t. ion , nil powoi r;, rlghtri# 'aiithorltyr dutlnfl nnd 
r rs?|)nnFi 1 h 11111 OB con for roc! tipoii and veatod in \l prior to the 
nlynlnn of tliln Agtorinoni: hy tho finwn nnd Conn I, t in 11 on of the 
ntnl:o of Mow Jernoy nnd of the United States# Incllifting# but 
wlthotvl. 11 mi ting tho c|Gnorality of the foregoing# the 
follow \ ng t i gilts t 

1. 1'he e^foemtive tnnnngeiiien t and adml n 1 n t r a t i vo control 
of the Towiifjfilp Government and tho actlvltlos 

of i bo employees. 

2. To litiTG F> 1 J eirrploycGa and oul>Ject to the prr^vislons 
of tho law, dote^rmlne their ejun 1 I f 1 cn 11 one and 
cTonditionn fcvi; contliuincl empJoymont, or 

a 0 5; 1 gnmont and I:o promote and trnnnff'i; employeeo 
provided fOM.:h oiriployeeo have the rjiia t I f i c:a 11 oiis 
and ai)illLy La perform the necGGoary work- 

I. To suspend, demote, discharge or take oiher 

fllnclpijnary action for Llie good and Jnot cause 
according to law, 

d. 'fhe oKo revise of the forego tug powers, rights# 

authority, <Iiitlea# responn 1 hi 11 11 on of tiie 1'owiishlp 
and the a<loptlon of policies, rules, regulations# 
practices, and furtherance thereof nlKill bo limited 
only hy tlu^ npecHflc and express terms of bills 
Agroemnnt and then only to the extent fuich 
specific and ex}>rnsn terms hereof nre^ In 
fronforniance with the Consiltntlon arvil lawn of the 
United Btat:e, the State of New Jetfiey, and ttie 
Local OrdiMances of the Township of (Srf:^enwIch • 


t 
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ARTICLE XIII* 


TERM AND RENEWAL 

Tills Aqrnnmcnt shall be An Pull force anrl effect retroactively to January 
if 1993, nnJ shall remain in rP feet to and includinq Decernher 3 1, 19 9*^. 

This A<Tronmont shall contilnnn in full force and effect from year to year 
thereafter, unless one party of the other gives not. ice, in writing, no 
sooner than one-himdred“-f i f ty days nor later tlian ninety days prior to the 
oKplratlon date of this Aqmoment of a desire to change, modify, or terminate 
this A(|rnemont . In the event, such written notice Is given and a new 
Agreement is not signed befoie the expiration date of tlie old Agreement, 
said Agrooment Is to contlruu^ Jn full force and effect until a new Agreement 
1s signed. 

IN WITNEJi5> WHEREOF, the parties have hereunto set tlielr hands and seals at 
the Township of Groenwicii, Warren County, New Jersey on this day of 

, 1993- 


Employees of tlio Greenwich 'lownshlp 
Police Drpa! trnont- 
P-B*A- Local «2a0- 



J!>X 


ATTESTFD 'i'O: 



Kimberly Viscomi Township Clerk 


Township oi Greenwich 



1.5 













